
Terminology around race and ethnicity 

The intention of the Antiracist Wales Action Plan (ArWAP) is to understand the widespread 
racial inequalities present in Wales, and take ac�on resul�ng in measurable changes to the 
lives of Black, Asian and minority ethnic people in Wales. The inten�on is to progress to a 
Wales that is an�racist by 2030. It is important to have a shared understanding of the 
language we will use in pursuit of this goal. While there is an interesting history of 
terminology about race, this article will focus on current use of language used to discuss 
race that will be used in the  Workforce Race Equality Standard (WRES) reports and 
documents   . In doing so it will draw on national guidance, statistical input, research and the 
ArWAP. Another key factor to bear in mind is that language is con�nuously evolving, and we 
will be open to refreshing our terminology to ensure we use appropriate and respec�ul 
terms. 

The construct of ‘race’ has arisen as a social 
function that places people into categories 
based on physical characteris�cs (e.g. Black 
or White) – recognising this means 
acknowledging the ways racial difference is 
used to perpetuate inequali�es. 

What will we do? The Race Equality 
Standard recognises that racial iden�ty 
drives the shared experiences of racism of 
many people. The WRES provides a basis 
for addressing these in healthcare. In acting 
upon the data, we will be careful not to 
conflate groups and erase identities in 
terms of recognising experience of 
individual staff. When necessary we will use 
the collective term ethnic minority’, and 
the acronym ‘BME’ will only be used in 
graphs for brevity. We will not use the 
acronym BAME which emphasises certain 
ethnic minority groups while excluding 
others.  

 
By contrast, ethnicity is a self-defined and 
broader concept, encompassing aspects 
such as culture, language, ancestry or 
na�onal origins (e.g. African, Caribbean, 
Bangladeshi, Irish, Roma). Ethnicity is 
regarded as a more posi�ve celebra�on of 
iden�ty than one emerging from the shared 
nega�ve experiences of racism. 

 

What will we do?  We will default to be 
specific about the ethnic groups we are 
referring to, respectful of the need to 
ensure confidentiality when there are small 
numbers. We will only using collective 
terminology where there is a legitimate 
need to do so. 

 

https://www.gov.wales/sites/default/files/publications/2022-06/anti-racist-wales-action-plan_0.pdf
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcore.ac.uk%2Fdownload%2Fpdf%2F141205255.pdf&data=05%7C02%7CHolly.Bradshaw002%40gov.wales%7C6726c7dc00f24c0cf95908dca19605c1%7Ca2cc36c592804ae78887d06dab89216b%7C0%7C0%7C638562912913704837%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=AMNL6QgFOncT%2FJ5KIe0n%2B248QHMHUD2mZp8UJPsP8Uw%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcore.ac.uk%2Fdownload%2Fpdf%2F141205255.pdf&data=05%7C02%7CHolly.Bradshaw002%40gov.wales%7C6726c7dc00f24c0cf95908dca19605c1%7Ca2cc36c592804ae78887d06dab89216b%7C0%7C0%7C638562912913704837%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=AMNL6QgFOncT%2FJ5KIe0n%2B248QHMHUD2mZp8UJPsP8Uw%3D&reserved=0
https://www.ethnicity-facts-figures.service.gov.uk/style-guide/writing-about-ethnicity/
https://service-manual.ons.gov.uk/content/language/ethnicity-and-race
https://www.nhsrho.org/wp-content/uploads/2023/04/NHS_RaceHealthObservatory_Terminology-consultation-report-NOV-21-1.pdf
https://www.theatlantic.com/national/archive/2013/05/what-we-mean-when-we-say-race-is-a-social-construct/275872/
https://www.theatlantic.com/national/archive/2013/05/what-we-mean-when-we-say-race-is-a-social-construct/275872/


The WRES in Wales was born of the Antiracist Wales Action Plan and is central part of an 
active commitment to work against racial injustice. Antiracism requires action at both 
personal level (regarding our behaviours, actions and knowledge) as well as organisational 
level (with regard to processes, practices and values). As such, antiracism is an active 
position, taking action, rather than non-racism which is a more passive bystander opposition 
to racial discrimination.  

The WRES will succeed when we use commonly understood language that allows everyone 
to take action to reduce racial inequality. 

 

The Equality Act 2010 describes the 
protected characteristic of ‘race’ as defined 
by skin colour, ethnicity or national origin. 
Importantly, there is some overlap with the 
protected characteristic of religion for Jews 
and Sikhs who are considered as ethnic 
groups under the Act (although it is notable 
from census data that the vast majority of 
these individuals perceive this background 
a religious and not an ethnic 
categorisation). By contrast Muslims are 
considered a religious group only, not an 
ethnic group.  

 

What will we do? At this point the WRES 
will not report specifically on religious 
groupings. 

 

Intersectionality is a term that describes 
the ways in which inequality based on 
gender, race, disability, sexual orientation, 
etc, overlaps to create unique 
disadvantages for an individual. It originally 
described the double discrimination of 
racism and sexism faced by Black women, 
but now considers all the protected 
characteristics. It does not create a 
hierarchy of disadvantage, but rather 
recognises the complexity of individual 
experience of people with multiple 
protected characteristics. 

 

What will we do? We will ini�ally report 
race and ethnicity data intersected by 
gender when it is available. Once again we 
will absolutely respect confiden�ality when 
there are small numbers of individuals. 

https://www.gov.wales/sites/default/files/publications/2022-06/anti-racist-wales-action-plan_0.pdf
https://www.gov.uk/guidance/equality-act-2010-guidance
https://www.ons.gov.uk/census/censustransformationprogramme/questiondevelopment/ethnicgrouptickboxprioritisationreportforcensus2021inenglandandwales
https://chicagounbound.uchicago.edu/cgi/viewcontent.cgi?article=1052&context=uclf
https://chicagounbound.uchicago.edu/cgi/viewcontent.cgi?article=1052&context=uclf

